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UNIVERSITY RECRUITMB^ AND LIAI SON 

Irrfianuatl on for University Consultan ts on Qu aliJf.ieationa .fo g Career No v and h'qare ra 

Jufeior Officer Training (JOT) 

Each year w® seek a small gro up of young man and women to enter 
a training program which will develop them into capable career office’ sv 
These people ar® car® fully selected from over a thousand ©and$3^f*N'?lir 
the eounityo 
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Inf ormat ion for_ Ited vargity Con sultants m Qualifications for Career Mam and Woman 


A ddition al information 

ST”?Hiii "Ts " no sn^prtei'jfibad course ©f training for these wen and mamo 
Training in indivisinaliaed and lasts f or varying periods} m«@h of it is 
ecsidueted while ths* man is doing responsible work* 

Sucre ssftal candidates way start work at ihsi beginning of any months 
Jn Starting salaries generally ere: 

AcBo p«r yas? 

Ac Mo $l»205» pe? year 

PhoDo $5060 par yea?’ 

Hslewant experience may fe® substituted for graduate work in determining 

grade lew-slo 

Warn 5 ®: &m admitted t® this pi®grs% lut ®pp®r feunitie s are less numerous 
thm thews® for tmn «as account of the nature of the work* 

So Man (or wauen) snay resign et any tiiMo 

6o There will fee a nuwbesr of yoving men and women well fitted for specific 
positions with ns who are not qualified for the JOT program*. 

In particular these will fee people who want to do a specific kind of 
work but who d® not want * variety of different assignments o 
7o Consultants will be informed of decisions s@n©BKsing the men they 
recommend within ttie limits of the confidential nature of the work*. 
However*, &h»y ar© advised to let the recruiters handle • explanations 
to unsuccessful candidates when statements ara unavoidable * 

STATINTL 
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